VSO EXPLORES NEW INITIATIVE TO ENGAGE PROFESSIONALS FROM DIASPORA GROUPS, ORGANISATIONS & COMMUNITIES  INTERESTED IN CONTRIBUTING TO THE DEVELOPMENT OF THEIR COUNTRIES OF ORIGIN THROUGH VOLUNTEERING.
VSO is committed to promoting volunteering as a way of reducing poverty and disadvantage in poorer countries of the world. We believe that volunteers can share skills to help people increase their own wellbeing and opportunities, and to strengthen the capacity of the organisations that serve poor communities. Volunteers then themselves bring new learning back to Britain.

VSO volunteers may come from many different countries and backgrounds. What is important is that they work in a spirit of sharing, without expectation of personal financial gain,(though local costs are covered) and that they work alongside local colleagues. VSO has an interest in professional people with a wide range of skills. It also has programmes involving young people who do not yet have qualifications and experience but who want to make a contribution to helping others and learning themselves.

VSO has offices in each country in which we work. They, together with local governments and other organisations, plan the work that VSO should support in each country. VSO then normally recruits volunteers to be posted wherever their skills are needed. We do however recognise that there are many diaspora communities in the UK who have a particular interest in using their skills and commitment in their countries of heritage and may have their own contacts, programmes or ideas. We want to see whether we can increase the overall impact of volunteering by offering VSO’s support to them

Many people from diaspora communities are already offering financial and professional support to their countries of heritage. VSO wishes to explore whether there is anything it can do to support them and others to make their skills available. This may be to assist work that VSO already has identified and planned , or it may be work that the diaspora organisation itself or national government identifies areas where VSO can help them make a difference to the lives of poor communities. Where work is outside VSO’s current programmes, it is expected that VSO will seek to support and assist plans in whatever way seems most useful and relevant, but not to originate, take over or manage them. Activity may be short or long term and happen in many different ways. Similarly VSO support may be required in the UK, in-country or both. It may need to be technical or financial

While individuals with skills that VSO needs are always encourage to apply to be VSO volunteers, in this instance VSO is looking to support ideas and programmes that can involve groups of people who have skills that are needed, rather than separate individual placements.

VSO has appointed a staff member to  spend three months exploring and, if appropriate, planning whether and how it might assist diaspora organisations to share their skills in Africa and Asia. In carrying out the research we will need to seek input from diaspora organisations in the UK and from interested parties in the countries of heritage before seeking to support particular programmes. By June 2005, VSO will decide whether and, what type of support we might best offer, and to plan the first programmes if appropriate

SOME BENEFITS OF VOLUNTEERING

1. Volunteering is a way of gaining practical experience of development and global development issues.

2. Volunteering offers opportunities for learning and skills sharing

3. VSO recruits up to age 70 years so is an opportunity for retired Diaspora Professionals to contribute to the development of their country of origin by offering their skills and experiences.

4. Diaspora Volunteering is one way of further strengthening the relationships between the Diaspora and people in the continents of Africa and Asia.
